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Challenge In Wisconsin and around the world, women experience challenges to their health and wellbeing 
that are rooted in underlying inequalities related to gender, race, poverty, and other factors. 

Response 4W has launched a broad array of projects. Our STREETS program addresses exploitation related 
to human trafficking for sex; our Global Artisans Initiative supports microenterprise in five countries; the 
MORE program fosters financial skills and fulfilment; and, with the Rotary Club of Madison, we help thou-
sands of girls in Ghana stay in school with health education and feminine menstrual hygiene. We  
develop programs where there is need, potential for impact, and  
expertise at UW-Madison. To learn more about these and many other 4W projects visit our website at 
4w.wisc.edu.
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4W Platforms: Bringing People Together Around Pressing Issues Related to Gender and Wellbeing

We bring people together to respond to pressing issues related to gender and wellbeing.  Each spring, the 
Annual 4W Summit, offered in partnership with the UW Women’s & Gender Studies Consortium, brings 
scholars, practitioners, activists, and community together in Madison. We also host topical fora on fem-
inist related issues related to gender and wellbeing. These activities take place under the auspices of the 
UW-Madison UNESCO Chair on Gender, Wellbeing, and a Culture of Peace.

Make life better for women and make the world better for all.

The 4W mssion is to leverage the strengths of UW-Madison to be a convener and leading voice 
in education, applied research, and impactful engagement to promote global wellbeing and full 

participation of women in society.
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4W People: Cultivating Leadership

Our 4W leaders come from a broad array of schools and colleges with nearly all units represented. The 4W Leadership 
Circle is a generative space for faculty to work across disciplinary boundaries, support each other, and bring research 
to practice in ways that complement and go beyond what is possible in an academic department. It is a 4W priority 
to continue to support this Circle and increase our small grants program and other opportunities for collaboration 
for faculty and scholars, and to focus our outreach on new faculty. Providing resources and a welcoming network can 
offset institutional biases related to gender, race, ethnicity, sexual identity, and ability, and will enable UW-Madison to 
lead the way in higher education efforts to foster equity and inclusion. We proceed with awareness that we ourselves 
are a work in progress. We aim to grow in our ability to place the lived experiences of women and historically margin-
alized people at the center of our concerns. 

4W Programs: Taking Research to Practice and Practice to Scale 
for Wellbeing

4W is developing an evidence-based, participatory, and holistic 
framework to understand wellbeing. This model guides a gen-
der-based dialogue around the world and provides a connecting 
framework for all of our activities. 4W defines wellbeing as a 
growth journey that moves from suffering and subsistence to 
thriving. 
We work to bring research to practice and good practices to scale 
in Wisconsin and around the world. Universities have a special 
role in providing scholarship about how to promote wellbeing and 
gender equity, identify promising solutions, and work to imple-
ment social change at scale.


